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Bill Type and Number: Ordinance 2016-213
Introducer/Sponsor(s): Council President at the request of the General Counsel
Date of Introduction: March 22, 2016
Committee(s) of Reference: F, RCDPHS
Date of Analysis: March 24, 2016
Type of Action: Appropriation; approval of legal settlement
Bill Summary: The bill approves a legal settlement and appropriates $250,000 from General Fund Balance to the Office of General Counsel – Judgments, Claims and Losses account to pay a settlement amount in the case of National Association for the Advancement of Colored People, Jacksonville Branch and the Jacksonville Brotherhood of African American Firefighters v. Consolidated City of Jacksonville regarding alleged claims of discriminatory hiring and transfer practices in the City’s Fire and Rescue Department. 
Background Information: The lawsuit was filed by the NAACP and the Jacksonville Brotherhood of African American Firefighters (“JBOF”) in 2013 alleging violations of the U.S. Civil Rights Act by the City’s Fire and Rescue Department in the form of hiring and transfer practices that created a hostile work environment for African American firefighters. The City and the plaintiffs have engaged in court-ordered mediation over the course of several years and have reached a mutually agreeable settlement. The settlement agreement includes the following provisions:
· The City agrees to implement the “1999 Hiring Policy” as amended in 2001 and to annually report to City Council the results of such implementation.
· The JFRD agrees that approximately one-third of firefighters hired over each of the next 5 fiscal years (through FY20-21) shall be selected from a list of non-certified applicants who are not prohibited by law from applying for certification after hiring unless hiring from a list of certified applicants is more reflective of our community. Each class of new hires shall be chosen on the basis of qualifications and characteristics determined by the Fire Chief, including recognition of economic hurdles faced by applicants, with the goal of building a fire and rescue workforce reflective of our community.

· The Fire Chief or his/her designee shall meet twice per year with the President of JBOF to discuss progress and performance toward meeting the obligations set forth in the settlement agreement.

· The NAACP and JBOF agree to present, in writing, any perceived concerns with the implementation of the settlement to the Fire Chief, and no legal action or adversarial proceedings may be taken against the City for at least 30 days after delivery so that the Fire Chief has an opportunity to address the stated concerns.

· This settlement agreement does not settle other cases against JFRD.
Policy Impact Area: Legal settlement; JFRD operations
Fiscal Impact: The bill appropriates $250,000 from General Fund Balance to the OGC’s judgments and claims account
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